
Coaching Coordinator 

 

Purpose of the Role 

The Coaching Coordinator plays a vital leadership and support role in ensuring all Club coaches 
are equipped, confident, and aligned with the Club’s vision for player development. This role 
oversees coach recruitment, accreditation, education, and communication—helping to create 
a consistent, inclusive, and high-quality coaching environment across all age groups. 

 

Key Objectives 

• Provide leadership and ongoing support to all Club coaches and team managers. 

• Promote a consistent and positive coaching culture across the Club. 

• Assist in the recruitment, development, and retention of quality coaches. 

• Ensure all coaches meet the required accreditation and adhere to Club coaching 
standards. 

 

Key Responsibilities 

• Oversee the recruitment, appointment, and onboarding of coaches according to Club 
policies. 

• Ensure all coaches have up-to-date accreditation in line with league and Club 
requirements. 

• Provide guidance, resources, and support to coaches during training sessions and on 
game days. 

• Coordinate coach development initiatives such as training workshops, mentoring, and 
education nights. 

• Promote best-practice coaching methods focused on skill development, inclusion, and 
player well-being. 

• Facilitate regular communication between the coaching group and the Football Manager 
or Committee. 

• Identify and recommend new or updated training equipment to support coaching needs. 

• Assist age-group advocates and team managers to address coaching-related questions 
or challenges. 

• Organise team-building or social events for the coaching cohort (e.g. season launch 
BBQs, mid-season check-ins). 

• Provide feedback to coaches based on observation or player/parent input, ensuring 
constructive and supportive dialogue. 

 



Key Relationships 

• Reports to: Football Manager (or designated Committee Member) 

• Accountable to: Club President and General Committee 

• Works closely with: Coaches, team managers, player advocates, and volunteers 

• Liaises with: Executive Committee, suppliers, league development officers, and external 
coach education providers 

 

Ideal Skills & Attributes 

• Strong communication and leadership skills. 

• Coaching experience (accredited or previously active) highly regarded. 

• Passion for coach development and creating a positive club culture. 

• Confident running group discussions, mentoring, and giving feedback. 

• Organised and proactive in solving challenges and engaging coaches. 

• Understanding of junior/senior football pathways and community sport environments. 

 

Additional Info 

• Club will provide access to AFL/League coaching resources, accreditation support, and 
equipment budget (as approved). 

• Handover and support available from previous Coaching Coordinator or Football 
Manager. 

• All reasonable out-of-pocket expenses will be reimbursed as per Club policy. 

 

How to Apply 

Interested in stepping into this rewarding leadership role? 

Email kawanaparkeaglesafl@gmail.com your nomination by 8 October 2025 

We encourage applications from people of all backgrounds, particularly those passionate about 
community sport and inclusive leadership. 
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